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A G R E E M E N T
THIS AGREEMENT has been entered into by and between The Great Atlantic & 
Pacific Tea Co., Inc., Charlotte Division, as indicated in Exhibit #1, 
hereinafter designated as the Employer and the Amalgamated Meat Cutters 
and Butcher Workmen of North America, Meat, Food & Allied Workers Union,
A.F.L. - C.I.O., Local 525, hereinafter designated as the Union.
ARTICLE I - RECOGNITION
Section 1 - The Employer recognizes the Union as the exclusive bargaining 
agency for the employees, as set forth in Exhibit #1.
Section 2 - The Qnployer agrees not to enter any agreement or contract with 
his employees which in any way conflicts with the terms and provisions of 
this agreement.
Section 3 - In the interest of promoting cooperative relations, the Store 
Manager will introduce each new employee in his store to the ttiion Shop 
Steward within five (5) days after the new employee reports to work.
ARTICLE II - MANAGEMENTS RIGHTS
Section 1 - The management of the business and the direction of the working 
forces including the right to plan, direct and control store operations, hire, 
discipline, suspend, or discharge for proper cause, transfer or relieve 
employees from duty because of lack of work or for other legitimate reasons, 
the right to study or introduce new or improved production methods or 
facilities and the right to establish and maintain reasonable rules and 
regulations covering the operations of the stores, a violation of which 
shall be among the cause for discipline or discharge, shall be vested in the 
Employer, provided however, that this right shall be exercised with due 
regard for the rights of the employees, and provided further that it will not 
be used for the purpose of discrimination against any employee.
ARTICLE III - CHECK-OFF
The Employer shall deduct Union initiation fees and dues so long as 
voluntarily authorized from the first pay of each month of employees who 
v are members of the Union and who individually and voluntarily in writing 
authorize such deductions. The Employer shall promptly remit all sums 
deducted in this manner to the Local Union in one lump sum.
New employees who have signed authorization cards may be added to the 
Check-Off list at the store level.
ARTICLE IV - GRIEVANCE PROCEDURE
Section 1 - In the event of any differences or complaints over the interpreta­
tion or application of the contents of this agreement, there shall be an 
earnest effort on the part of both parties to settle such promptly through 
the following steps:
Step 1. By a conference between the Union Steward and the Store Manager of 
the store Involved. The Company shall give the Union its answer 
within three working days or the grievance shall progress 
automatically to the second step of the grievance procedure. The 
Union Steward and the employee Involved will have the right to be 
present at all grievance levels provided such meeting would be 
held at such time the employee would not be scheduled for work
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Step 2. By a conference between the Union's Chief Steward and the Supervisor 
of all Meat and/or Grocery Departments, in the bargaining unit.
The Company shall give the Union its answer in this step within 
seven working days or the grievance shell progress automatically 
Into the third step of the grievance procedure.
Step 3. By a conference between the International Representative and/or
Business Agent, the Grievance Committee of the bargaining unit and 
representatives of the Employer* Such conference shall take place 
within thiruy (30) days, after reaching Step 3 unieaa by mutual 
agreement the time is extended. If there is not mutual agreement 
to extend the time limit, the party failing to meet, automatically 
forfeits their position to the other party.
Section 1. (a) Any settlements at Step 3 will be reduced to writing and the
Supervisor, Store Manager and the Chief Steward shall be given a 
copy thereof.
Section 2 - In the event that the grievance is not settled in the three steps 
outlined in this article the Union or the Employer may request arbitration. 
Notice of Intent to arbitrate must be given in writing to the other party and 
the difference or complaint shall be stipulated in the letter of notification. 
The Arbitration Board shall consist of three persons, one selected by the 
Employer, and one selected by the Union, within seven days from the date of 
the notification to arbitrate. The two persons so selected shall agree upon a 
third person who shall act as Chairman of the Arbitration Board. If agreement 
between the two cannot be reached as to the third person within seven days 
after their appointment, the Federal Mediation and Conciliation Service shall 
be asked to appoint the third person. A majority decision of the Arbitration 
Board shall be rendered without undue delay and shall be final and binding 
on both parties. (The expense, if any, of the third party shall be shared 
equally by the parties hereto). The Arbitrator shall have the authority to 
render decisions only. He will not be empowered to add to, subtract from, 
change or modify this agreement. Neither can the decision of the Arbitration 
Board conflict with the terms and conditions of this contract.
Section 3 - In the event of a grievance arising involving two or more stores 
in the bargaining unit, the first step in Section 1 of this Article may be 
by-passed.
Section 4 - The Grievance Committee for the Union shall consist of not more 
than one member from each store.
Section 5 - No grievance will be considered or discussed which is presented 
later than thirty (30) days after the happening of the event giving rise to 
the grievance. A Grievance involving discharge or lay-off shall be presented 
within ten (10) days from the date of such discharge or lay-off.
ARTICLE V - HOURS AND OVERTIME
Section l - (a) Any employee whose regularly scheduled work week is 36 hours
or mere a week for four weeks shall be considered full time.
(b) By mutual agreement between the Company and the Union any full time 
employee who has at least one year of full time service or the equivalent 
part time service may break back to part time voluntarily to go to college 
with the right to return following the school term with full time benefits 
restored if full time work is available.
Section 2 - (a) The hours of work shall be scheduled by the Employer by
four p.m. Friday for the following week. Part time schedule may be changed 
when necessary by notifying the employee by store closing time prior to the 
day involved and with the agreement of the Chief Steward. The work week 
of all full time employees shall consist of 40 hours and to be worked in 
five days.
(b) Scheduling for the purpose of discriminating against senior full time 
employees shall be taken up between the Chief Steward and the Area Supervisor.
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Section 3 - If a regular full time employee is required to work outside of 
his regular schedule, he shall not be required to take time off from his 
schedule that week in order to avoid overtime payment. All employees will 
be required to wait upon customers in the store at closing time, and put 
away perishable merchandise. Overtime will be paid for hours worked in 
excess of forty (AO) hours at the rate of time arid one-half the regular 
hourly rate. All overtime shall be computed and paid on a daily or weekly 
basis, whichever is greater, but not both. It is understood that the 
employee may punch the time clock seven minutes before the scheduled hour 
of reporting for work each day and the employee may also punch the time 
clock seven minutes after his scheduled quitting time each day before the 
payment of overtime. Should the employee begin work and punch the clock 
more than seven minutes either at the beginning or ending of his scheduled 
work day, the overtime will be computed for not less than fifteen minutes. 
Overtime exceeding fifteen (15) minutes will be computed to the nearest 15 
minutes, but there shall be no planned work during the seven minutes leeway 
time.
Section A - There shall be no split shifts for any of the above mentioned 
employees. Time spent by employees in travel from store to store during 
the work day in order to perform work assigned by the employer, shall be 
paid for as time worked.
W  1
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Section 5 - (a) Full time employees shall be granted one hour for lunch 
on regular days. Lunch hours are to be scheduled no earlier than 3 hours 
and no more than 5 hours after the beginning of the days work.
(b) Any part time employee shall have the right to a 30 minute unpaid 
supper period if they so desire it.
(c) When overtime worked is more than one hour an employee shall have 
the option of a 30 minute meal break without pay.
Section 6 - An employee shall receive a minimum of four hours work for any 
day he is ordered to report for work, except that in the case of school 
students, they shall be guaranteed four hours, only if the time they report 
for work is at least four hours before the scheduled store closing time.
Section 7 - There shall be two 15 minute breaks for full time employees 
as near as possible the middle of each A hour shift. Part time employees 
will be entitled to one 15 minute break in the first A hours they work.
In the event they work 7 hours or more they will be entitled to a second 
15 minute break. There shall be no punching of break cards. In the event 
the employee's work day exceeds nine hours, the employee will be entitled 
to a third 15 minute break.
Section 8 - When there is overtime to be given, it shall be done wherever 
practical without any discrimination.
Section 9 - In stores operating after 7:00 p.m. on Thursday, Friday and 
Saturday, a bargaining unit employee will be on duty. Any work that may 
be required in markets on Monday, Tuesday and Wednesday after 7:00 p.m. 
will be done by bargaining unit employees. f
Section 10 - (a) The basic scheduled work week shall be five (5) eight (8) 
hour days for all employees. All work in the excess of the employees daily 
scheduled hours shall be paid for at the rate of time and one-half. The 
five (5) day work week does not have to be consecutive days. The work week 
shall run Monday through Saturday.
(b) Any full time employee required to work more than two (2) nights a 
week after 7:00 p.m. shall be paid time and one-half for such work after 
7:00 p.m. on the third and subsequent nights. It is understood that such 
late night work shall be rotated weekly within each classification. Except 
in circumstances beyond the control of the Employer, such as illness, failure 
to properly rotate the late night schedules will require time and one-half 
pay for employees worked after 7:00 p.m. after one late night.
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Section 11 - (a) The Employer will, where practical, give to part time 
employees with the most seniority, and where the employee is qualified 
and available within a store, the schedule with the most hours. This 
clause is not to be construed to mean that employees may claim hours 
of another employee's schedule. Notwithstanding the foregoing, the 
Employer agrees in circumstances where senior employees are in a store 
where they receive considerably less hours on a regularly scheduled 
basis than junior employees within the same classification in other 
r-Jithin their respective fcfWtty tc w c h  *erior employee
to the store where the most hours are available and the junior employee 
will be transferred to the senior employee's store.
(b) The Union and the Company recognize the need for part time employees 
and mutually agree to investigate Improper scheduling that results in the 
use of two part time employees with the dame job classification rather than 
one full time employee.
This provision applies only to a condition where two part time employees 
with the same job classification are working different hours, and does not 
apply to the use of weekend part time employees, or to those part time 
employees whose available hours are beyond Company control. In the 
application of the provisions of this paragraph, it is understood that 
when the Chief Steward brings to the attention of the Area Supervisor any 
infractions of the provision hereof, the Supervisor will check the time 
cards with the Chief Steward to ascertain any infractions of the above 
provisions.
(c) Qualified part time employees shall be given preference for full time 
employment over all applicants.
Section 12 - All work performed on Sundays shall be paid for at the rate 
of one and one-half times the employee's regular straight time hourly rate 
of pay. Work to be performed on Sunday shall be scheduled on a voluntary 
basis with the senior employees electing to work or not to work. In the 
event there are not sufficient employees for the different classifications 
of work, employees will then be assigned the work by the Employer in a 
reverse order of seniority.
v A
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ARTICLE VI - TOOLS AND EQUIPMENT
Section 1 - All uniforms which the Employer requires the employees to wear 
shall be furnished by the Employer without charge. Laundering of such 
garments shall be paid for by the Employer. The Qnployer will furnish 
necessary tools and pay for sharpening them. It is agreed that the Employer 
in furnishing knives will give consideration to the edge holding quality 
and also the safety factor involved in the shape of the handles which may 
firmer grip. It is also agreed that employees will wear garments* a» furnished by the Employer and that sufficient garments will be provided in 
order that employees will have clean garments to wear and that raincoats 
' end equipment provided will be maintained in a usable condition.
ARTICLE VII - WAGES
Section 1 - Bates of pay and job classifications as set forth in the vege 
schedule, attached hereto, shall remain in effect for the life of this 
agreement and shall constitute the basis for determination of wages for 
time worked.
Section 2 - Adult part time employees will progress on an hourly pro-rata 
basis on the full time scale one bracket for each nine (9) months part time 
service, part time employees under nineteen (19) years of age after twelve 
(12) months service or on their 19th birthday shall advance to the next 
higher full time pro-rata hourly full time rate and thereafter progress 
on the full time scale one bracket each nine (9) months.
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Section 3 - Part time Meat Apprentices shall be paid on a pro-rated hourly- 
basis progressing on the scale one bracket each nine (9) months.
Section 4 - When a part time employee is promoted to full time, he shall 
be paid the next highest progression rate in that full time classification 
over the part time rate the employee is receiving at the time of promotion; 
if this progression rate is less than 12j cents the employee shall advance 
two brackets and shall progress on the full time scale each six (6) months 
thereafter.
Section 5 - For the purpose of the application of this Article, not less 
than fifty percent of prior services with this employer, even though not 
reflected on the seniority list, shall be considered and govern providing 
no prior services back of five (5) years from the re-employment shall be 
considered. Likewise, for the purpose of the application of this Article 
prior services with other Employers doing a business similar to that of 
this Employer shall be considered and taken into account by this Employer.
Section 6 - Premium pay of 25^ per hour in addition to the employee's 
regular rate of pay will be paid to all employees for all hours worked j l  
between 30 minutes after store closing time and 6:00 a.m.
ARTICLE VIII 
HOLIDAYS
Section 1 - A regular full time employee shall receive the following 
holidays with pay.
New Year's Day- 
Independence Day 
Labor Day 
Thanksgiving Day 
2 Personal Holidays 
Employee1s Birthday 
Christmas Day
C >
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or on days celebrated in lieu thereof. One Personal Holiday will be 
celebrated as a Personal Day or Easter Monday in towns where stores 
close on Easter Monday. Effective 1-1-75, an additional holiday willu 
be celebrated as a Personal Holiday.
Section 2 - Employees who are inexcusably absent on a day other than 
the holiday during the holiday week shall be paid only for the hours 
actually worked.
Section 3 - No employee shall receive holiday pay in any holiday week 
in which he does not perform any work unless such absence is due to 
sickness or accident.
Section 4 - For weeks in which a recognized holiday falls the basic 
work week shall be 32 hours (40 less 8) to be worked in 4 days and it is 
agreed that work week of all employees may be rescheduled during any 
holiday week. Work by any full time employee on any paid holiday shall 
be in addition to the regular 40 hours of pay for that week. Work to be 
performed on a holiday shall be scheduled on a voluntary basis with the 
senior employees electing to work or not to work. In the event there are 
not sufficient employees for the different classifications of work, 
employees will then be assigned the work by the Employer in a reverse 
order of seniority.
Section 5 - A part time employee with two months of continuous service 
who during the four weeks immediately preceding the holiday week has 
averaged more than 30 hours shall receive six hours holiday pay, and an 
employee averaging 30 hours or less shall receive four hours holiday pay 
for the holidays set forth in section (l) above, provided the employee is 
scheduled during the holiday week and reports and works as scheduled.
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ARTICLE IX
VACATIONS
Section 1 - (a) Any full time employee shall be entitled to one week's 
vacation with pay after the completion of twelve months continuous full 
time service.
(b) After three years of continuous full time service, an employee shall 
be entitled to two weeks vacation with pay.
(c) After seven years of continuous full time service an employee shall be 
entitled to three weeks vacation with pay.
Q
(d) After fifteen years of continuous full time service an employee, shall 
be entitled to four weeks vacation with pay. (Effective 1-1-74.) after 
fourteen years of continuous full time service, an employee shall be entitled 
to four weeks vacation with pay.
(e) After thirty years of continuous full time service an employee shall 
be entitled to five weeks vacation with pay. (Effective 1-1-75) after 
twenty-five years of continuous full time service an employee shall be 
entitled to five weeks vacation with pay. (Effective 1-1-76 after twenty 
years of continuous full time service an employee shall be entitled to five 
weeks vacation with pay.
(f) No employee shall be entitled to a vacation of more than the above 
schedule in any one calendar year.
Section 2 - Employees with more than twelve months continuous service 
terminating their employment, except in the case of dishonesty, after having 
been credited with any vacation earned, but not taken as indicated in 
paragraph (a) above, shall receive vacation credit based upon a fraction 
of a week's pay for each completed month of continuous service dating from 
their last anniversary of employment minus any vacation granted since 
that date applicable to the final year of employment.
(a) Such fraction of a week's pay shall be one-twelfth of a week's 
pay for employees who have been employed full time more than one year 
but less than three years.
(b) One-sixth of a week's pay for employees who have more than three 
years, but less than seven years of full time service.
(c) One-fourth of a week's pay for each month after seven years of 
full time service.
(d) One-third of a week's pay for each month after fifteen years of 
full time service (effective 1-1-74 after fourteen years of full time 
service).
(e) The employee will be entitled to five-twelfths of a week's pay 
for each month after thirty years of continuous full time service 
(effective 1-1-75 after twenty-five years of full time service and 
effective 1-1-76 after twenty years of full time service).
(f) In no case shall an employee receive for more weeks of vacation 
in any calendar year than he would have been entitled to under the 
provisions of paragraph (a) above.
Section 3 - If any of the holidays mentioned in Article VIII occur 
during an employee's vacation, he shall have one additional day added 
to his vacation.
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Section 4 - The Company will notify the employees within thirty (30) days 
after they are eligible for their vacation..
Section 5 - (a) The scheduling of vacations shall be by the Employer and
all 52 weeks of the year shall be available to employees for vacations on a 
seniority basis except in such cases as holiday weeks but subject to the 
Employers determination that the store shall be at all times adequately 
manned.
(t) Vs.catl’sns shall b$ verlfisd by the Employer by May 1.
(c) Vacation scheduled shall not be changed without mutual agreement 
between the Qaployer and employee.
Section 6 - Part time employees shall receive vacations as set forth in 
section 1 above, based upon the number of hours worked in the qualifying 
year divided by fifty-two (52).
Section 7 - Vacation pay for employees returning from absence from work 
will be reduced as follows:
(a) Absence from work up to ninety (90) days will not reduce vacation 
pay.
(b) Absence from work of ninety (90) days but less than 180 days will 
reduce vacation by one-fourth (%).
(c) Absence from work of 180 days but less than 270 days will reduce 
vacation pay by one-half (%).
(d) Absence from work of 270 days or more will disqualify an employee 
for vacation pay for that year.
(e) In the application of the provisions of this section there will 
be a limitation of up to six months if such absence is due to sickness 
or accident. Thereafter, the entire absence will apply.
ARTICLE X
THRIFT PLAN
Eligible full time employees covered by this contract may become members 
of the "Employees Thrift Plan" in accordance with the terms and conditions 
of the Plan as outlined in the prospectus attached hereto, and made a part 
hereof. The Union agrees that if the Plan is subsequently altered, modified 
or discontinued on a national Company basis in accordance with Article IV, 
as shown in the attached prospectus, or otherwise, smith change will set be 
subject to the grievance and arbitration procedure as provided in Article 
IV herein, and will not be considered as a violation of this contract} 
however, Article XV will continue to apply.
ARTICLE XI
SENIORITY
Section 1 - Seniority shall be on the basis of the Bargaining Unit. In 
promotions the Employer shall have the right to execute his judgment after 
giving due regard to the employee's seniority, experience, knowledge, skill 
and ability to perform the work and the employee shall be given a fair 
trial period of up to ninety (90) days. All circumstances being relatively 
equal, seniority shall prevail.
Section 2 - (a) Seniority shall be considered broken if an employee is
duly discharged by the Employer, if he voluntarily quits, or if he is called 
back to work after lay-off and does not report for work within three days 
from the receipt of a Registered or Certified Mail notification sent by 
the Bnployer, unless prevented by a temporary Illness verified by a physician 
Lay-off procedure is outlined in Appendix A, attached hereto.
(b) A full time employee laid off by the Company due to economic reasons 
will maintain their seniority status as of the date of the lay-off but will 
not accumulate service credits while on lay-off.
(c) A full time employee reduced to part time by the Company due to 
economic reasons will maintain his seniority status as of the date of the 
reduction and will accumulate pro-rata service credits while in a part time
status.
(d) Any employee, full time or part time, in a lay-off status of two years 
or more shall be considered terminated. I
J
Section 3 - The Employer will abide by, obey and comply with Federal laws 
and regulations and rules of Federal Agencies having jurisdiction over 
employees of the Employer or relating to re-employment of persons serving 
in the Armed Forces, anything in this agreement to the contrary notwithstanding.
Section A - A complete seniority list showing classification shall be drawn 
up and furnished with Union each six (6) months.
Section 5 - Any full time employee laid off will be advised one week in 
advance of such lay-off date or shall be paid in lieu thereof.
Section 6 - (a) It is understood that the Stewards of the Union, at all 
times shall be regular employees, and the Union shall furnish the Employer 
with a complete list of Stewards, which shall be supplemented from time to 
time as may be necessary.
(b) The Stewards or other individual employees covered hereby shall not 
be considered agents of the Union for the purpose of calling strikes or 
causing shut-downs or any way interferring with the normal operations of 
the store.
(c) On transfers Chief Stewards and Stewards shall enjoy super-seniority. 
The Chief Steward and/or Steward in each store shall be the last employee 
to be transferred.
ARTICLE XII 
UNION CARD
Section 1 - In all stores covered by this Agreement, the official Union 
card may be displayed where visible to all customers, provided there are 
no violations of this Agreement.
ARTICLE XIII 
LEAVE OF ABSENCE
Section 1 - Any member of the Union employed by the Employer during the 
period of this Agreement who is elected to permanent office in the Union 
or is assigned by the Union to any Union activity necessitating leave of 
absence, shall be granted such leave of absence without pay not to exceed 
the duration of this contract. Upon desiring to return to work the employee 
must give the Employer two weeks notice prior to the date he desires to 
return to work. Only one such employee shall be given this leave of absence. 
At the end of his leave of absence, he shall be given re-employment to his 
former position, or the equivalent thereof at his former wage rate, plus 
any increase or less any reduction that may have become effective during 
his absence, providing that such employee is able to perform the duties 
of his position at the time of his .re-employment.
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Likewise, the Employer agrees to give leaves of absence, without pay, to 
two, but not more than two employees in the Bargaining Unit, for as much 
as 30 days in the year to attend Union Conventions and to attend to other 
Union activities. The employees herein referred to, refer to the employees 
in the Bargaining Unit, and not to the employees in the individual stores.
Upon desiring to return to work the employees must give the Employer two 
weeks notice prior to the date he desires to return to work.
Section 2 - Any full time employee with more than six (6) months of service (
desiring a leave of absence without pay for legitimate reasons, such as ____
serious illness or injury in the employee's immediate family, may be granted 
same by the Company provided a written request is submitted to the Employer.
The leave of absence is to be agreed upon by the Employer and the employee. 
Failure to return to work in accordance with the pre-arranged time off shall 
result in dismissal.
Section 3 - It is understood that an employee on a leave of absence as set 
forth in Section 1 or 2 hereof shall retain seniority accrued prior to the 
leave and shall continue to accrue seniority during the leave but shall not 
accrue any service credits for the purpose of fringe benefits as set forth 
in this Agreement.
ARTICLE XIV
C J jJ? MATERNITY LEAVE
Section 1 - (a) A female employee may be granted a leave of absence without 
pay upon her written request supported by a statement from her physician 
certifying that the employee is pregnant and the anticipated birth date.
Such leave shall begin when the employee becomes unable to perform her 
job properly or her health and safety becomes endangered because of her 
condition. The initial leave of absence shall not exceed six months; 
however, extensions may be granted up to ninety (90) days at a time for 
a cumulative total of one year, if requested and granted in writing 
supported by proper medical evidence prior to each expiration.
Section 2 - In returning to work she shall be returned to the Bargaining 
Unit from which she left provided her length of service is greater than 
the employees in similar job classifications at work in the Bargaining 
Unit. The employee will accumulate service credits while on leave.
Section 3 - When returning from the leave, she must give the Personnel 
Department in writing fifteen (15) days notice of her desire to return 
to work, and also present her attending physician's certificate. The 
employee shall be returned to work within the fifteen (15) day period.
ARTICLE XV
NO STRIKE - NO LOCK-OUT
A
Section 1 - During the term of this Agreement, the Union agrees that its 
'l members will not engage in any strike, slow-down, picketing, boycott or 
other stoppage of work' and the Employer agrees not to engage in any 
lock-out. If any kind of work stoppage occurs, it shall be the duty of 
both the Company and the Union to instruct the employees to return to 
work immediately. The Company shall have the right in its discretion, 
to discipline or discharge any employee who fails to do so.
Section 2 - The Union agrees that its members will not refuse to cross 
a picket line until it is duly authorized by the International Union with 
which this Local is affiliated' and that a picket line shall not be 
authorized until the Company is officially notified in writing at least 
4.8 hours in advance of such action. If any employee fails to cross an 
unauthorized picket line, the Company shall have the right in its 
discretion to discipline or discharge such employee.
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ARTICLE XVI
HEALTH AND SAFETY
Section 1 - The Employer shall pay for all time lost by employees undergoing 
examining for Health Cards, when they are required by the Employer. Where 
Health Cards are required and not furnished by local, county, or state agencies, 
the Company will refer the employee to its designated doctor for the cer­
tificate and make payment for the examination.
Section 2 - All practical measures shall be taken by the Employer to provide 
safety devices for all equipment and work.
Section 3 - In absence from work due to accident on the job, the employee 
will be paid as follows:
The employee will receive the difference in pay 
received from Workmen's Compensation and/or any 
other payment paid under the terms of this 
Agreement, and his regular weekly rate according 
to the following schedule in any twelve (12) 
month period. (Average weekly wages for part 
time employees will be determined by the average 
weekly hours worked during the six (6) months 
preceding the date of accident.
LENGTH OF SERVICE AMOUNT
1 year to 2 years
2 years to 5 years 
5 years to 10 years 
over 10 years
10 days 
15 days 
25 days 
35 days
full pay - 15 days 
full pay - 25 days 
full pay - 35 days 
full pay - £5 days
half pay 
half pay 
half pay 
half pay
ARTICLE XVII 
HEALTH AND WELFARE
Section 1 - The Employer agrees to continue participation in the Meat 
Cutters Union and Employer's Health and Welfare Plan, hereinafter referred 
to as the Fund, heretofore established by the Employer and the Union for 
the purpose of providing Health and Welfare benefits for employees covered 
try this Agreement.
Section 2 - The Employer agrees to continue to make $42.00 per month 
payment to the Fund each month for each eligible employee. Effective 
January 1, 1974, the amount of the payment shall be increased to $43.00 
per month; effective January 1, 1975, the payment shall be increased to 
$52.00 per month; effective January 1, 1976 the payment shall be increased 
to $56.00 per month.
Section 3 - Effective January 1, 1972, the term "eligible employee" as 
set forth in Section 2 shall mean an employee who has worked an average of 
32 hours per week (a total of 128 hours) for a period of four (4) 
consecutive calendar weeks.
Section 4 - An employee becomes eleigble for Health and Welfare benefits 
on the first day of the second calendar month immediately following 
completion of the four (4) consecutive calendar weeks as set forth in 
Section 3 above and such date hereinafter shall be referred to as his 
eligibility date for benefits.
Section 5 - Payments to the Trust Fund shall be discontinued as of the 
first of the month immediately following:
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(a) A lay-off of three months.
(b) A leave of absence of three months.
(c) The employee failing to qualify for contribution as set forth 
in Section 3 above.
(a) Termination of employment.
(e) Transfers out of Bargaining Unit.
Section 6 - Payments to the Trust Fund shall be continued under the 
following conditions:
(a) In case of a non-work accident, six months contribution following 
the month in which the employee incurred the accident.
(b) In case of pregnancy, six months contribution following the month 
in which the employee begins her pregnancy leave of absence.
(c) In case of illness, six months contribution following the month 
in which the illness occurs.
(d) In case of compensable injury resulting in disability contributions 
shall be continued until the employee returns to work or until fineil 
determination of the disability is approved by the State Industrial 
Commission.
Section 7 - The Employer will resume monthly Health and Welfare 
contributions the month following theat month in which an employee 
returns to work following an absence due to illness, injury, pregnancy, 
or any authorized leave of absence provided for in this Agreement.
Section 8 - Effective January 1, 19^2, the Employer will pay .08 cents 
per hour to the Fund for each hour worked by a part time employee to 
provide Health and Welfare benefits if the employee fails to qualify for 
the payment as set forth in Section 2 above. Part time employees will be 
placed on the eligibility list on the first of the month following 
completion of four (4.) consecutive weeks of employment. Contribution 
of .03 cents per hour will be made for all hours worked after the employee 
is placed on the eligibility list. "Hours worked" as mentioned in this 
section shall include absence for which the employee received pay: such
as, vacation and holidays.
ARTICLE XVIII 
PENSION PLAN
The Employer agrees to continue participation in the Amalgamted Meat 
Cutters Union and Industry Pension Fund for the purpose of providing 
pension benefits for employees covered by this Agreement in accordance 
with the following conditions:
Section 1 - The Plan must be actuarislly sound and jointly trusteed- 
administered and regulated in accordance with existing and future laws.
Section 2 - The Fund must have and maintain Treasury Department approval 
as well as approval of other governmental agencies having jurisdiction 
thereof. The Company will not be obligated to make any contributions to 
the Fund which are not deductible for income tax purposes.
Section 3 - The jointly administered Company-Union Pension Fund shall be 
administered by an equal number of Trustees representing the Company, and 
an equal number of Trustees representing the Union. Said Pension Fund 
shall be used to provide pension benefits for eligible employees of the 
Company provided in a Pension Plan, the terms and provisions of which 
are to be agrees upon by the Trustees of said Pension Plan; and shall; 
among other things, provide that all benefits under the plan and costs, 
charges, and expenses of administering the Plan, and all taxes levied 
or assessed upon or in respect to said Plan or Trust or any income 
therefrom, shall be paid out of the Pension Fund.
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Section 4 - The Company shall continue contributions to the jointly 
administered Company-Union Pension Fund referred to above In the sum of 
thirty-four dollars and sixty cents ($34.60) per calendar month; and 
effective January 1, 1974, the contribution shall be Increased to forty- 
three dollars and thirty cents ($43.30) per month for each eligible employee 
covered by this Agreement providing approval by the Treasury Department 
and any other governmental agency having jurisdiction has been received 
by the Company. If such approval has not been received, said paysmnts 
will be made Into an escrow account pending receipt of said approvals.
Section 5 - Effective January 1, 1971 the term "Eligible Employee1 shall 
mean an employee who has worked an average of thirty-two (32) hours per 
week for a period of four (4) consecutive calendar weeks (128 hours).
Such an employee becomes eligible for participation In the pension program 
on the first day of the calendar month lammdiately following the completion 
of four (4) consecutive calendar weeks (128 hours) and such date shall 
hereinafter be referred to as his eligibility date.
Section 6 - Paysmnts to the Pension Fund shall be discontinued as of the 
first of the month immediately following:
(a) A lay-off of three months.
(b) A leave of absence of three months.
(c) The employee falling to qualify for contribution as set 
forth in 5 above.
(d) Termination of employment.
(e) Transfers out of Bargaining Unit.
Section 7 - Payments to the Pension Fund shall be continued under the 
following conditions:
(a) In case of non-work accident, six months contribution following 
the month In which the employee Incurred the accident.
(b) In case of pregnancy, six months contribution following the month 
In which the employee begins her pregnancy leave of absence.
(c) la case of illness, six months contribution following the month 
In which the Illness occurs.
(d) In case of compensable Injury resulting in disability contributions 
shall be continued until the employee returns to work or until final 
determination of the disability Is approved by the State Industrial 
Coumlsslon.
Section 8 - When the Employer commences payments Into this Pension 
Fund, the employees covered by this Agreement shall automatically cease 
to participate la the Employer's Retirement Plan then in effect. The 
Union as the bargaining agent for each of the affected employees of the 
Employer, agrees on behalf of each of the said employees who are not 
participants in said existing &nployer's Retirement Plan, unilaterally 
established by the Employer to contribute to a trustee-administered plaa 
enabling each of Its members to participate therein, shall then withdraw 
from and surrender release and relinquish whatever rights, privileges 
and benefits he has, If any, In the Qaployer's Retirement Plan effective 
with the data the Employer commences payments into the trustee-administered 
fund.
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ARTICLE XIX 
BULLETIN BOARD
The Employer agrees to permit the Union to post on a store bulletin 
board official notices as to meetings, but any other notices or 
.latter3 may be posted thereon by the Union only with the approval of the 
store management or supervision.
ARTICLE XX 
aCCESS TO PREMISES
Authorized Union representatives will be permitted to visit the premises 
of the Employer during store hours to determine if the terms and the 
conditions of this contract are being observed. The Union representative 
shall not abuse this privilege. The Company shall not be held liable for 
injuries to said Union Representatives while on the Company's premises.
ARTICLE XXI
. r f r . NON-DISCRIMINATIONTUA ---------------
Section 1 - The Company agrees not to discriminate, interfere with, 
restrain or coerce either directly or indirectly, or through its agent, 
any employee in the right to form, organize, join, or work for the Union. 
The Union and its members agree not to coerce or intimidate any employee, 
and not to solicit membership for the Union on the Company time.
Section 2 - The Union and the Employer agree that there will be no 
discrimination between employees based upon age, sex, race, creed, color 
or national origin. It is agreed that all jobs will be open to ell 
qualified employees.
ARTICLE XXII 
FUNERAL LEAVE
Section 1 - (a) In the case of the death of the following relatives:
Parent
Child
Spouse
Brother
Sister
Mother-in-law
Father-in-law
Brother-in-law
Sister-in-law 
Foster Parent 
Grandparents 
Grandchildren 
Son-in-law 
Daughter-in-law 
Foster Child 
Step Child
of an employee requiring the absence of said employee from his regularly 
scheduled assignment for the purpose of preparing for and/or attending 
the funeral, then such employee shall be granted a leave of absence of up 
to three days.
(b) An employee is limited to three days and will receive pay only 
for the days he is scheduled to work, but will receive pay for the day 
the death notice is received in addition to the three days if the employee 
is working. If the day of the funeral leave is more than three calendar 
days from the day of the death notice, the employee will be entitled to 
pay up to three scheduled days.
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ARTICLE XXIII
JURY DUTY
Section 1 - Should an employee be called for jury duty, the Company will 
pay the difference between the employee's regular salary and the jury 
pay, however, the employee will be credited for any jury pay that is 
earned on unscheduled days. If the Company calls an employee as a 
witness in court, the employee will be reimbursed for time lost, 
including travel and expenses.
Section 2 - An employee will be rescheduled to work from 9:00 a.m. to 
6:00 p.m. Monday through Friday the jury duty week. An employee will be 
required to report for work as scheduled on any days where there remains 
at least three hours in that day's schedule.
ARTICLE XXIV 
ADDITIONAL AGREEMENTS
Section 1 - Bargaining Unit Work
Outside salesmen shall not be permitted to bag groceries, unload freight 
or to stock merchandise except their own for the purpose of freshness 
control, however, this shall not apply in the case of a new store opening 
or a store remodeling, or where such salesmen are building a store 
promotion display with related merchandise. Further, this provision 
shall not apply to the existing practice of a tobacco salesman stocking 
carton cigarettes only, nor shall it apply to merchandising tests or 
surveys conducted tiy outside companies. It is understood by the Employer 
and the Union that the time involved in opening a new store or remodels 
would not normally involve more than four weeks.
(a) Baty food and cookie and cracker representatives and rack jobbers 
would continue to order and stock their respective merchandise.
(b) 1. Direct vendors shall be permitted to stock their
allotted spaces from their truck, but merchandise 
received and left in storage areas is to be handled 
by store personnel. This applies to bread, milk, 
soft drinks, wine and potato chip vendors.
2. Direct vendors of beer, spices, corn meal, eggs and non­
food items such as sewing items, magazines, etc. will 
not be allowed to stock any merchandise. They may only 
deliver merchandise or inspect for pick-up outdated 
merchandise.
(c) Vendors delivering meat items shall deliver to the market, but 
shall not stock their merchandise. They may inspect their merchandise in 
sales area and remove outdated merchandise.
(d) In resetting sections within the store, an "Outside" set-up crew may 
be used. They are to do the set-up only, but not remove the merchandise 
from the section or restock after set-up is completed.
Section 2 - Productivity
In the event of a deficiency in the work productivity of an employee, it 
is understood by the employer and the Union that the employee will 
not be reduced in position or terminated until the Union has been advised 
of the circumstances and given an opprotunity to assist in bringing about 
the necessary improvements in the employee's work performance. In the 
discussion with the Union, the Employer agrees to outline in detail the 
deficiencies of the employee including the full circumstances involved.
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Section 3 - Volume Bracket R-tes
Volume brackets for all Meat and Produce Department Heads will be 
reviewed at the beginning of each Company fiscal year. New volume 
brackets will be determined by the average weekly volume during the 
preceding year. The salary rate of Meat and Produce Department Heads 
shall be adjusted to the new volume bracket at the beginning of each 
C' mpany fiscal year.
Section 4 - New Store and Remodels
(a) A Meat or Produce Department Head who is assigned to a new or 
remodeled store shall be paid his previous rate for fourteen (14) 
weeks. At the end of the fourteen (14) weeks, the volume bracket 
will be established based on the average weekly sales for the twelve 
(12) weeks immediately following the first two (2) weeks after opening 
or remodeling, and the respective department head's rate will be 
adjusted to the new volume bracket rate retroactive to the date of 
opening or remodeling.
(b) An employee, having a lower classification, promoted to Meat or 
Produce Department Head in a new or remodeled store, shall receive 
the minimum effective volume bracket for fourteen (14) weeks. At 
the end of fourteen (14) weeks the volume bracket will be established 
based on the average weekly sales for the twelve (12) weeks after 
opening or remodeling, and the respective department head's rate will 
be adjusted to the new volume bracket rate retroactive to the date of 
opening or remodeling.
ARTICLE XXV 
CURFEW PAY
In the event that the employee's workday is curtailed due to a curfew 
imposed by local authorities, the employee will be paid for any hours 
remainging in that day's schedule. If an imposed curfew continues beyond •. 
that day an employee may be rescheduled for the remainder of the particular 
week. When the curfew is curtailed in subsequent weeks the employees may 
be rescheduled in that week.
ARTICLE XXVI
4C  Any employee who is 
active duty because 
any hours remaining
MILITARY PAY
a member of the military service and is called to 
of riots or curfew shall be paid his full dalary for 
in the week called.
ARTICLE XXVII 
UNION SHOP
If there should be a change in the law permitting a Union Shop in the State 
of North Carolina, the following shall be effective the week following 
such change:
It shall be a condition of employment that all employees of the Employer 
covered by this Agreement who are members of the Union in good standing, 
on the effective date of the Agreement shall remain members in good standing 
and those who are not members on the effective date of this Agreement shall, 
on or before the thirty-first (31st) day following the effective date of 
this Agreement become and remain members in good standing in the Union. It 
shall also be a condition of employment that all employees covered by this 
Agreement and hired on or after its effective date shall, on or after the 
thirty-first (31st) day following the beginning of such employment, become 
and remain members in good standing in the Union.
- 1 5 -
ARTICLE XXVIII
WEIGHER-WRAPPER APPRENTICESHIP PROGRAM
Section 1 - The employees who entered the apprentice program under the 
Agreement dated 6-20-72 shall be classified as Weigher-Wrapper Cutters 
with a pay differential, unless within 60 days of the signing of this 
Agreement, such employees express a desire to remain in the classification 
of Weigher-Wrapper.
Section 2 - The employees included in Section 1, who have not at this date 
been given the opportunity to learn all the skills of a Journeyman, shall 
be given such opportunity as soon as possible.
Section 3 - Weigher-Wrapper employees not Included in Section 1 shall be 
allowed to enter the Apprenticeship program when there may be a need for 
development for additional numbers of Journeymen. The employees in the 
Weigher-Wrapper Cutter classification shall be considered for promotion 
to Journeyman as the need arises for additional Journeymen, and at such 
time the Weigher-Wrapper Cutter demonstrates the ability to perform all 
of the duties and responsibilities of a Journeyman.
Section 4 - When additional Journeymen are required, Apprentices who have 
completed the required time in the Apprenticeship Program shall be given 
a meat cutting test to demonstrate they possess all of the qualifications 
required of a Journeyman prior to promotion.
ARTICLE XXIX
EXPIRATION
This Agreement shall remain in effect from October 21, 1973 until October 
23, 1976, and shall continue in force for one year thereafter unless either 
party given written notice to the other at. least sixty (60) days prior to 
the anniversary date of intent to terminate or modify the agreement. In the 
event of such notice, the parties shall promptly begin negotiation of a new 
contract.
IN WITNESS WHEREOF THE SAID PARTIES HAVE CAUSED DUPLICATE COPIES HEREOF TO BE 
EXECUTED BY THEIR DULY AUTHORIZED OFFICERS.
The Amalgamated Meat Cutters and 
Butcher Workmen of North America
Meat, Unio
The Great Atlantic & Pacific 
Tea Company, Inc.
Charlotte Division
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EXHIBIT #1
The Employer agrees to recognize and hereby does i«cognlze the Union as the 
sole and exclusive collective bargaining agent with respect to rates of pay, 
hours and conditions of employment for the appropriate bargaining unit as 
listed under A, B, and C following which constitute separate and distinct 
bargaining units as provided under the terns of the Rational Labor Relations 
Act herein established end described as follows:
Group "A" - All Grocery, Produce and Meat Department employees employed by 
the Employer In the following cities; excluding the Store Manager, the 
Assistant Manager, parking lot attendants and Supervisors as defined In the 
National Labor Relations Act:
Asheville, HC 
Brevard, NC 
Canton, NC 
Cary, NC 
Chadbourn, NC 
Clinton, NC 
Dunn, NC 
Fayetteville, NC 
Fort HU1, SC
Fuquay-Varlna, NC 
Gemer, NC 
Hendersonville, NC 
Jacksonville, HC 
Kings Mountain, NC 
Kingsport, Teas. 
Kinston, NC 
Mount Olive, HC 
Raleigh, HC
Rock Hill, SC 
Rutberfordtou, HC 
Sylvs, NC 
Tabor City, HC 
Hashing ton, HC 
Waynasvllle, HC 
Wilson, NC 
Winston-Salem, HC
Group "B" - All Meat Department employees employed by the Employer in the 
following cities; excluding the Grocery and Produce Department employees. 
Store Manager, the Assistant Manager, parking let attendants, and Supervisors 
as defined la the National Labor Relations Act:
Ashebozo, NC 
Black Mountain, NC 
Carrboro, NC 
Chapel Hill, NC 
Dillon, SC 
Durham, NC 
Greensboro, NC
High Point, NC 
Hillsborough, NC 
Kernersvllle, HC 
Henderson, NC 
Johnson City, Tenn. 
Marlon, NC 
Mullins, SC
Roanoke Rapids, HC 
Rocky Mount, HC 
Salisbury, HC 
Tryon, NC 
Weldon, NC 
Whltewllle,HC
Group "C" - All Grocery and Produce Department employees employed by the 
Es*loyer In thiTfollowing'cities; excluding the Meat Department employees, 
Store Manager, the Assistant Manager, parking lot attendants and Supervisors 
as defined In the National Labor Relations Act:
Elkin, NC
WAGE SCHEDULE
STOCKER CLERK 
PRODUCE CLERK
.■ C' ^ Effective 10-21-73 
Hourly Weekly
F.T. P.T.
3.1251st 6 mos. 9 mos. 125.00
2nd 6 mos. 9 mos. 3.30 132.00
3rd 6 mos. 9 mos. 3.475 139.00
4th 6 mos. 9 mos. 3.675 147.00
5th 6 mos. 9 mos* 3.875 155.00
6th 6 mos. 9 mos. 4.285 171.40
CHECKER CLERK 
WEIGHER WRAPPER 
F.T.
1st 6 mos.
P.T.
9 mos. 3.075 123.00
2nd 6 mos. 9 mos. 3.25 130.00
3rd 6 mos. 9 mos. 3.425 137.00
4th 6 mos. 9 mos. 3.625 145.00
5th 6 mos. 9 mos. 3.80 152.00
6th 6 mos. 9 mos. 4.20 168.00
APPRENTICE MEAT CUTTERS 
F.T. P.T. 
1st 6 mos. 9 mos* 3.25 130.00
2nd 6 mos. 9 mos. 3.45 138.00
3rd 6 mos. 9 mos. 3.625 145.00
4th 6 mos. 9 mos. 4.00 160.00
JOURNEYMAN
5th 6 mos. - J.B. 4.675 187.00
WEIGHER-WRAPPER CUTTER 4.4375 177.50
HEAD CASHIERS
Less than 6 mos. 4.275 171.00
6 mos. or more 4.35 174.00
PRODUCE DEPT. HEAD VOLUME
Less than 1,000 4.45 178.00
1,001 - 2,000 4.55 182.00
2,001 - 3,000 - 4.60 184.00
3,001 - 4,000 4.675 187.00
4,001 and up 4.80 192.00
MEAT DF.PT. HEAD VOLUME
Less than 4,000 5.075 203.00
4,001 - 6,000 5.175 207.00
6,001 - 8,000 5.25 210.00
8,001 - 11,000 5.325 213.00
11,001 and up 5.425 217.00
all part time male
AND FEMALE (Under 19) 
1st 6 mos. 2.55 102.00
2nd 6 mos. 2.65 106.00
* Effective 12-30-73 Checker Clerk scale will be the same as Stocker Clerk, 
Produce Clerk scale.
On October 20, 1974 and on October 19, 1975, this Agreement will be re-opened for wage rates only.
- 1 8
(a) Third Person Classification
It is understood that certain employees for the purpose of 
development are assigned additional responsibilities beyond 
their normal duties, therefore, it is agrees that in such 
instances the employee so assigned will be classified "Third 
Person" and paid five (5) dollars per week above the top of the 
Stocker Clerk rate of pay.
(b) Relief Pav
(1) The Company agrees that an employee relieving an Assistant
Manager for a period of three days or more shall receive
three (3) dollars per day retroactive to the first day of 
relief but not to exceed the rate of pay of the respective 
Assistant Manager.
(2) An employee relieving a Head Cashier for a period of three
(3) days or more shall receive three (3) dollars per day
retroactive to the first day of relief but not to exceed 
the rate of pay of the respective Head Cashier.
(3) An employee relieving a Produce Department Head for a period 
of three (3) days or more shall receive three (3) dollars 
per day for each day of relief retroactive to the first day 
relieving but not more than the salary of the respective 
regular Produce Department Head in stores having a total 
sales volume of #15,000 or more.
(4.) An employee relieving a Meat Department Head for a full work 
day shall receive three (3) dollars per day for each day of 
relief in addition to their regular rate of pay but not more 
than the salary of the respective Meat Department Head.
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APPENDIX "A"
l a y -o f f p ro cedu re
1 - For lay-off purposes, the stores covered by <unalgamated Meat 
Cutters Union, Local 525 Agreement will be divided into six zones made 
up of counties and localities as listed below;
ZONE A
Tennessee stores Yancy Polk
Cherokee Mitchell Henderson
Graham Avery Transylvania
Swain Watauga Jackson
Haywood McDowell Macon
Buncombe Burke Clay
Madison Rutherford
ZONE B
Ashe Forsyth Davie
Alleghany Yadkin Davidson
Surry Wilkes Randolph
Stokes Caldwell Rowan
Rockingham Alexander Catawba
Guilford Tredell
ZONE C
Cleveland Cabarrus Anson
Gaston Union Rock Hill - Fort
Lincoln Stanly
Mecklenburg Montgomery
ZONE D
Caswell Orange Wake
Person Durham
Alamance Chatham
ZONE E
Moore Hoke Columbus
Lee Cumberland New Hanover
Harnett Sampson Brunswick
Johnston Scotland Dillon - Mullins
Wayne Robeson
Richmond Bladen
ZONE F
Granville Edgecomb Dare
Vance Nash Hyde
Warren Franklin Craven
Halifax Wilson Pamlico
North Hampton Greene Lenoir
Hartford Pitt Jones
Gates Beaufort Carteret
Perjuimans Martin Onslow
Chowan Washington Duplin
Bertie Tyrell Pender
2 - In the event of a lay-off, the least senior full time employee in his 
or her classification in his or her city who would otherwise be laid off 
or reduced to part time status, has the options shown below:
2 0 -
A. He- nay displace the least senior full tine employee In his 
classification In his county* If he Is the least senior 
employee In his classification In his county he nayi
B. Displace the least senior full time employee In his zone.
If he Is the least senior full time employee In his 
classification in his zone he may;
C. Displace the least senior employee In hlsi classification 
in the contract area. If he Is the least senior full 
time employee In the contract area he may;
1. Accept part time work in his city.
2. Go on lay-off status.
3 - Any employee who waives his option under paragraphs A, B, or C 
above may exertlse only the options under sub-paragraphs 1 and 2 above.
4 - Part time employees may be laid off on a store basis and If they 
wish to exercise their seniority on a county wide basis, they mist 
advise their Store Manager or District Supervisor at the ttee of lay-off.
5 - In the event of lay-off or reduction to part time, an employee shall 
have a period of six months to exercise the options listed In A, B and C.
6 - The Company and the Union agree to recognize the need for flexibility 
in the application of the seniority provisions in regard to classification. 
Therefore, in a reduction to part time or in a layoff situation, a senior 
employee may bump into a different classification or work hours in a 
different classification provided the senior employee has had previous 
training and has the skill and ability to perform the work.
APPENDIX "B" 
VOLUNTARY TRANSFERS
A. In the event that an employee desires to transfer from his home 
store to a store in another area of the contract, such employee may do so 
if there is a vacancy that cannot be filled in accordance with the provisions 
of Article XI and Exhibit 1 in this Agreement, providing it is mutually agreed 
on between the Company and the Union. In such event, the employee will main­
tain and accrue his full contract seniority as provided for under the seniority 
provision of Article XI under the contract.
B. In the event that an employee transfers to a store of the Company 
not covered by the contract of Local 525, such employees will only maintain 
their seniority accrued in collective bargaining unit if it is mutually agreed 
on by the Company and the Union. Periods of employment outside of the bargain­
ing unit shall not be computed as seniority within the meaning of the collective 
bargaining agreement.
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THE GREAT ATLANTIC AND PACIFIC TEA COMPANY, INC.
CHARLOTTE, N.C.
April 29, 1974
Mr. John Russell 
AMC Local 525 
P.O . Box 571 
Asheville, N.C. 28802
Dear Mr. Russell:
During negotiations it was agreed that the new Section 7 added to Article XI — Seniority by Agreement o f June 20, 
1972 would be applicable in the current agreement. This section reads as follows:
“Section 7 - Lay-offs, reductions in hours or work 
force, and recalls thereafter for Meat Department 
employees shall be on the basis o f seniority among 
such employees within a bargaining unit (as originally 
certified) without regard to classifications, subject 
to experience, knowledge, skill and ability to perform 
the required work in order for the Employer to be able 
to operate its Meat Departments at all times with 
sufficiently qualified employees. All circumstances 
being relatively equal, seniority shall prevail.”
Very truly yours, 
(Signed)
H. T. Comer
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. /U.S. DEPARTMENT OF LABOR
Burea u  o f  Labor Statistics 
WASHINGTON, D.C. 20212
January 31, 1974
Amalgamated Meat Cutters and Butcher 
Workmen of North America, Local No. 525 
Research Department 
P. 0. Box 889
Asheville, North Carolina 28802
Gentlemen:
i
W& have in our file of collective bargaining agreements a copy of your agreement(s) 
between the Great Atlantic and Pacific Tea Company, Inc., covering the Meat Depart­
ment employees in Winston-Salem, North Carolina and your union’s local #525.
The latest agreement we now have on file expired October 1973.
Would you please send us a copy of your current agreement--with any supplements 
(e.go, employee-benefit plans) and wage sc!hedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated. We would also 
appreciate your sending us copies of your Health, Insurance, and Pension Plans.
In addition, please provide the information requested below. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection.
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREE MENTIS)„
If more than one agreement is enclosed, please provide information separately for 
each agreement on the back of this form. (Please Print)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 1,000 -_________________
2. Number and location of establishments covered by agreement 110_______________
3. Product, service, or type of business ____Retail Food Store____________________
4. If previous agreement has been extended without change, indicate new expiration
date _^___________
Emanuel Coutlakis___________________ _______ Secretary-Treasurer_________
(Name) (Position)
P. 0. Box 571_________________ _______  Asheville, N. C. 28802_______
(Business address) (City, State, and ZIP code)
Sincerely yours,
Commissioner
